
 

 

Frequently Asked Questions 
 

1. What is DDU-GKY? 

DDU-GKY is thedemand-driven placement-linked skill training initiative of the Ministry 

of Rural Development, Government of India (MoRD), uniquely aimed at rural poor youth 

between 15 and 35 years of age, with the purpose to create income diversity in poor families 

and help rural youth realize their career aspirations. 

2. When did the scheme start? Is it new? 

DDU-GKY has its origins in the „Special Projects‟ component of the Swarnajayanti Gram 

SwarozgarYojana (SGSY), which was positioned as a holistic livelihoods intervention in 

2004. The SGSY special projects provided time-bound training and capacity building for 

bringing a specific number of Below Poverty Line (BPL) families above poverty through 

skilling and placement in jobs that provided regular wage employment. Up until May 2013, 

around 8.60 lakh had been trained and 6.80 lakh youth had been given placement. This 

programme was revisited under a new Skills framework and repositioned under Aajeevika as 

DeenDayalUpadhyaya – GrameenKaushalyaYojana (DDU-GKY) on AntyodayaDiwas (25th 

Sep 2013) with the launch of new Guidelines and Standard Operating Procedures (SOPs). 

3. Why was DDU-GKY set up? 

DDU-GKY was set up to provide hopes and aspirations for a better quality of life to a 

large section of the rural poor. India has approximately 55 million rural youth between the 

age group of 15-35 yrs. who are below poverty line and with16.16 million persons entering 

into the working age each year, there is a need for them to be skilled, reskilled and up-skilled. 

However, it is estimated that only 4.69% of the total workforce in India has undergone 

formal skill training as compared to 68% in UK, 75% in Germany, 52% in USA, 80% in 

Japan and 96% in South Korea. On the other side, there is a demand of 109.73 million skilled 

manpower by 2022 in twenty-four key sectors.  

Therefore DDU-GKY seeks to fill this gap by imparting specific set of Modular 

Employable Skills (MES) needed to access full time jobs in the formal sector. 

4. Is the scheme present across India? 

DDU-GKY is currently being implemented in 21 States and UTs, impacting youth from 

568 districts, by over 670 projects being implemented by over 300 Project Implementing 

Agencies (PIAs). At present, DDU-GKY has over 1.55 lakh candidates currently in training 

and placements. In the coming 2-3 years, DDU-GKY approved projects to impact over 13 

lakh rural poor youth at a cost of over Rs. 4,300 Cr. 



5. Why should you join DDU-GKY? 

DDU-GKY provides demand-driven placement-linked skill training so that you can learn a 

new skill, earn your way to new identity, gain respect and fulfill your income and career 

aspirations. The following services are to be provided to every enrolled candidate: 

 Get face to face counselling and guidance 

 Find out what you‟re good at, get chosen for a skill based on your aptitude 

 Learn new skills and new technology in modern fully equipped training centres 

 Earn a government accepted certificate upon successful completion 

 Get placement opportunities and interact with potential employers 

 Find a job that pays you a minimum salary of Rs. 6,000/- per month (at least 75% of all 

those who successfully completed training will be placed)  

 Get support to shift to a new city and job (if needed) 

6. Why do I need skill training? 

As per National Policy for Skill Development and Entrepreneurship 2015, the skill 

demand in India is 109.73 million. This translates to over 16 million each year from now, of 

whom 3 million are already being trained in Universities / Colleges. Out of the balance 13 

million, close to 50% need to be trained in Modular Employable Skills (MES). By 2020, 

India is also expected to have a surplus of 56 million youth while the rest of the world faces a 

shortage of 47 million. Moreover, in a fast changing industrial environment, it is recognized 

that skill building is not a static process and that individual‟s skills needs to be upgraded 

continuously if the workforce is to remain relevant and employable. Hence looking at the 

current and the upcoming demand of skilled force, you should get skilled trained to start 

earning, become eligible for better jobs, build a career and improve your current lifestyle. 

7. What are the eligibility criteria? 

Rural youth from poor families in the age group of 15 to 35 years, (relaxed for categories 

stated in FAQ 8). While DDU-GKY aims for Participatory Identification of Poor (PIP) as the 

aspired process for inducting needy candidates, interim any of the following will ensure 

eligibility into DDU-GKY sponsored skill training programs: 

 Ownership of/ inclusion in BPL Cards 

 Ownership of/ inclusion in BPL PDS Cards (also called Antyodaya Anna Yojana in some 

states) 

 Ownership of/ inclusion in RSBY Card (RashtriyaSwasthyaBimaYojana) 

 Family members of SHG members of a registered SHG in the village 

 Family members of paid workers under the MGNREGS with a minimum of 15 days of 

work in the last 12 months  

Further, to promote social inclusion, DDU-GKY insists on mandatory coverage of 

socially disadvantaged groups (SC/ST 50%, Minority 15%, Women 33%) and 3% for 



Persons with Different Abilities (PwDs) through reservations/ earmarked funds in every 

project. 

8. Are there any exceptions to the eligibility criteria? 

Yes, the upper-age limit for women candidates, and candidates belonging to Particularly 

Vulnerable Tribal Groups (PVTGs), Persons with Disabilities (PwDs), Transgender and other 

Special Groups like rehabilitated bonded labour, victims of trafficking, manual scavengers, 

trans-genders, HIV positive persons, etc. shall be extended by 10 years to 45 years.  

9. Would I be required to furnish any documents for getting enrolled? 

Yes, you would be required to furnish any of the following documents as your identity proof: 

 Birth Certificate 

 BPL Card of self or your household (where your name is also mentioned) 

 MGNREGA worker card of any member of your household, with a minimum of 15 days 

of completed work in the last 12 months 

 RashtriyaSwasthyaBimaYojana (RSBY) card of your household 

 Antyodaya Anna Yojana (AAY) card of your household 

 BPL PDS card of your household 

 NRLM-Self Help Group identification or certificate for any member of your household 

Apart from the above, the reserved category would need to furnish any of the following 

proofs: 

 SC/ST Certificate issued by competent authority 

 Disability Certificate issued by competent authority 

 Self-certification by the candidate for his/her status as minority community 

10. I have not completed primary school (below class 5). Can I join training under 

DDU-GKY? 

All candidates who hail from poor families, and are between the ages of 15 and 35 years, 

are eligible for the training programs. For women and other vulnerable groups like persons 

with disabilities, the upper age limit is relaxed to 45 years.  

11. What industries are covered under the scheme? 

DDU-GKY is industry agnostic. That said, its current training partners offer training 

programs in over 82 sectors, covering over 450 job-roles or trades. Candidates can only 

choose from skills offered in their vicinity/ assigned projects in their district. Please click on 

the link below to view the list. 

Industry List 

http://ddugky.gov.in/content/industry-list?order=field_industry_skill_program&sort=desc


12. What kinds of jobs are provided under DDU-GKY? 

DDU-GKY‟s current training partners offer training programs in over 82 sectors, covering 

over 450 job-roles or trades. Candidates can only choose from job-roles under skills offered 

in their vicinity/ assigned projects in their district. Please click on the link below to view the 

list. 

Industry List 

13. What type of skills can I get trained on? 

From a welder making the Maruti car to an Entrepreneur in the Agriculture sector to an X-

Ray machineassistant in a Super Speciality Hospital to a Sales Person selling premium shirts 

to a Back-Office professional working on computers, DDU-GKY‟s current training partners 

offer training programs in over 82 sectors, covering over 450 job-roles or trades. Candidates 

can only choose from job-roles under skills offered in their vicinity/ assigned projects in their 

district. Please click on the link below to view the list. 

Industry List 

14. I am confused about which skill to choose? Is there any guidance provided to help 

me select the right skill? 

Yes the best thing for you is to be chosen for the training of a skill you are already good at. 

You can get in touch with our nearest training provider and take an aptitude test conducted by 

them. This will tell you what you are good at and which skill to choose. 

15. Will the government or corporates provide the training? 

Under DDU-GKY, several educational institutions of repute, corporate training houses 

and NGOs have been sanctioned projects. The DDU-GKY is the first skill training initiative 

in the country to have set benchmarks for minimum standards and quality benchmarks in 

service delivery through its framework of Guidelines and Standard Operating Procedures 

(SOPs), and all its sanctioned projects implemented by its partners (PIAs) need to comply 

with all applicable standards. DDU-GKY approves training programs with curriculum as 

recommended by NCVT (National Council for Vocational Training) or as identified in the 

Qualification Packs (QPs) based on NOS (National Occupational Standards) by the 

respective SSCs (Sector Skills Council) of NSDC (National Skill Development Council). 

 

16. Is there a training fee? 

No. DDU-GKY subsidizes 100% cost of skill training of candidates at its approved 

training centres implemented by its PIAs in sanctioned projects. There are no fees. There are 

no registration charges. There are no examination or certification charges. There are no 

http://ddugky.gov.in/content/industry-list?order=field_industry_skill_program&sort=desc
http://ddugky.gov.in/content/industry-list?order=field_industry_skill_program&sort=desc


placement charges. However, candidates are required to attend all classes and OJT, put in 

hard work and effort to learn a trade and achieve a minimum of 70% marks in the final exam 

to pass. 

17. What would be the duration of the training? 

DDU-GKY offers three-month, six-month, nine-month and twelve-month training courses, 

the duration for which are 576 hours, 1152 hours, 1728 hours and 2304 hours respectively. 

OJT (On-the-Job Training) is also a part of these trainings, with 30 days for a 576 hours 

(three-month) course, 60 days for a 1152 hours (six-months) course and 90 days for a 1728 

hours (nine-months) course and 120 days for a 2304 hours (twelve-month) course.  

18. Are the classes full-time or part-time? 

Currently, most of the training projects are full-time. However basis the need of the 

project, the following training provisions have been made: 

 A continuous period (six day week) 

 Weekends (training projects for those with some employment including unskilled 

employment) 

 Part time (training projects for those who wish to undergo training outside of normal 

working hours) 

19. What if my attendance is lower than 50%? 

If your attendance is lower than 50%, then you will not be eligible to appear for the final 

assessment and certification. Therefore it is essential that you attend all classes and work hard 

to get your certificate and placement offer. This certificate is recognized by the government 

and will be useful for all subsequent job applications you make. 

20. Will I receive a certificate on completion of the training? Who will be the 

accreditation authority? 

Yes, you will be provided a government recognized certificate upon successful completion 

of the training. In the case of training programs implemented under NCVT curricula, NCVT 

through its accredited assessors will perform the external assessment on completion of the 

duration of the course and provide the necessary co-branded certification upon passing. In 

case of QP-NOS, accredited third-party assessors appointed by SSCs of NSDC will perform 

the external assessment upon completion of the duration of the course or minimum hours as 

identified by DDU-GKY and provide successful candidates with co-branded certification. 

Most employers recognize the Certificate as a symbol of learning and achievement, which 

will get you a job with higher salary. It will also be recognized when applying for 

Government jobs (if advertised and relevant for the position offered). 

21. In addition to skill training, I also want the opportunity to finish my matriculation. 

Will I get the opportunity to do so while training under DDU-GKY? 



In some training programs, which are of longer duration, like 12 months, you will get the 

opportunity to complete a school year. The training centre will provide linkages with 

National Open Schools so that you can enroll for the class as well as complete your class 

examination along-side the training program. However, this facility is available only in some 

training programs. You will need to check before joining the training program. At the same 

time, all training centres will encourage and support you in the endeavor to complete your 

schooling. 

22. How do I locate a training centre in my area? 

You can find a training centre near your place and contact them directly by clicking on 

this link Map Listing 

Alternatively, you can get enrolled with your Gram Panchayat or Gram RozgarSewak, 

who in turn will recommend the nearby Training Centre or its mobilization staff to meet you 

and offer you counselling and guidance 

23. What does a training centre look like? 

A typical training centre can be non-residential or residential depending on the project as 

sanctioned, need of the course and location of the centre. Below are the actual images of 

some of the training centres: 

 

Each training centre conforms to minimum standards or benchmarks identified in 

Chapter 6 of the Standard Operating Procedures, Part 1 and should consists of a separate 

academic areas, assembly areas, administrative areas and residential areas. In the academic 

areas, you will find classrooms, domain skills labs (places where you will find the same 

equipment as you will in a job) for practical training, and computer centre with 1 computer 

per candidate, high speed always on Internet access. In residential projects, in the residential 

areas you will find a dormitory with a bed and cupboard for each candidate. In both the 

assembly areas and residential areas (if separate), you will find a cafeteria that will provide 

http://ddugky.gov.in/map-listing


you with at least 1 meal/ snack (in non-residential projects) and 2 full meals (in residential 

projects). 

24. What are the facilities entitled to a candidate in a training centre? 

The following facilities are available at every training centre: 

 Aadhaar Card or similar bio-metric Identification Card 

 Bank account in your name 

 Free uniform (1 or 2 sets depending upon location & season), books and learning material 

 Lab, classroom and IT facilities 

 Tablet PCs in some training centres to learn at your own pace 

 Free internet and email access on all IT equipment so that you can check their emails and 

browse the internet, one computer per person 

 First aid, hygiene, drinking water, canteen and washroom facilities 

 Free accommodation and food in residential training programs 

 Rs. 125/- for every 8 hours of training attended (workday) transferred directly to your 

bank account towards meal and conveyance allowance in non-residential training 

programs. 

 Projection, AV recording & playback and copying equipment, where needed 

 Firefighting equipment 

 Power back up by way of DG set 

 CCTV recording facilities in classroom, labs and common areas to monitor training 

quality and ensure safety 

 Geo-tagged time-stamped Aadhaar linked biometric attendance facility for both trainers 

and trainees  

 Certified trainers for domain skills, English, IT skills & soft skills 

25. Will there be any financial assistance or accommodation provided in case the 

training centre is far from my village? 

Yes, in case of residential projects where the training centres are set-up in towns, we provide 

residential facilities with free accommodation and food. In case of non-residential projects, 

you will get Rs. 100/- for every 8 hours of training attended (workday) towards conveyance 

and meal allowance which will be transferred directly to your bank account in regular 

intervals during the training course. 

26. Where and how can I get myself enrolled? 

Please refer to FAQ number 22. 

27. What if I am not suited for the training or want to join training for another skill? 

Before the selection is made, the PIA training centre will test your inherent aptitude and 

skill. If you are found suitable, then you are inducted into the training batch. If even after 



induction, you feel you are not suited for the training or jobs that will result from the training, 

you can meet with the counselor in the training centre and drop from the program before the 

batch is frozen for the training, within the first 10 days. 

28. Is there a placement guarantee? 

Under DDU-GKY,the training partners are mandated to place at least 75% of the 

successful candidates in jobs, offering a minimum salary (CTC) of Rs. 6000 per month. This 

amount will include any incentive or facility the company will provide you with like transport 

or meals or accommodation etc. Else, the applicable charge may be deducted from your 

monthly salary. 

29. Who are some of the candidates who have been placed successfully? 

DDU-GKY has brought a huge difference in the lives of our youth. Please click on the link 

to read their stories. 

Pushpanjali Mallick 

30. What if I need to drop-out of training in between dues to personal reasons, will I get 

the opportunity to continue the training after a brief interval? 

If you have to drop-out of training, then you will not get your certificate or placement. 

However, if there is another such project sanctioned in your district of domicile, then you 

may get the opportunity again. 

31. Will I get industry exposure before being placed? 

Yes, most of the skilling courses have provision for providing On-the-Job Training (OJT). 

The maximum permissible days for OJT are 30 days for three month course, 60 days for six 

month course, 90 days for a nine month course and 120 days for a 1 year course. In case of 

courses having duration between three months to 12 months, besides the standard duration of 

3, 6, 9 and 12 months, the maximum OJT allowed shall be 1/3rd of the total course duration 

or 120 days, whichever is lower. 

32. Who are the top recruiters? 

Some of our top recruiters among companies are: 

 Cafe Coffee Day 

 Apollo Hospitals 

 MarutiUdyog Ltd 

 Big Bazaar Group 

 BhartiAirtel Ltd 

 Vodafone 

 Manpower Group 

http://ddugky.gov.in/content/success-story


 Tata and Sons Group 

 GMR Group 

 SafeXpress 

 Raymond Limited 

 TTi Global Pvt. Ltd. 

 DentcareDetal Lab ltd 

 Kitex Kids ware  

33. What are the minimum and the maximum salary mandated? 

The minimum salary assured after our training program is Rs. 6000 per month. In case you 

are placed in a foreign job, the minimum salary would be US$500 per month (Rs. 30,000/- 

approximately). The maximum salary would depend upon the job profile and the capability of 

the candidate. 

34. Is there any assistance provided once I am placed? 

Yes, under DDU-GKY candidates are also eligible for post-placement support, wherein 

Rs. 1,000 per month will be transferred directly to your bank account for a period of 2 

months in case you are placed within the district of domicile, for 3 months if you are placed 

within the state of domicile and for 6 months in case the placement happens outside the state 

of domicile. This is in addition to your salary earned from the employer and is to enable you 

to focus on the job and settle down at the earliest. 

35. What if I am unable to perform at my job? Will I get an additional placement 

opportunity? 

Each training programs empowers you to perform in your job, having trained you with the 

same equipment that you will find in your everyday job. However, if for some reason, you 

are unable to perform at the job, but have the potential and desire to work, the PIA will try to 

place in another job more suitable to you. In every case, you are expected to work hard and 

perform in your job. 

36. What if I have to drop-out of my work due to personal reasons? Will I get another 

opportunity? 

Please refer to FAQ number 35. 

 

 

37. Is there any assistance provided in case I need to migrate because of the placement? 

Apart from the post-placement support mentioned in FAQ number 34, States 

implementing the DDU-GKY programs (through their SRLMs) are in the process of setting-



up Migration support centres across all operational states which would provide the following 

services: 

 Registration of workers and facilitating access to identity related documents 

 Access to immediate housing support or transit accommodation at a subsidized cost  

 Access to information on basic social services: housing-related, schools, hospitals, etc.  

 Access to information on basic Government services, social programmes/ schemes, etc. 

 Financial inclusion, bank linkages, salary remittance from remote locations, financial 

counselling, and linkages to social security 

 Healthcare counselling, health education and linkages with formal institutions/schemes 

 Legal education, mediation and counselling services for workers facing disputes at work  

38. Are there any opportunities for placement abroad? 

Yes, basis the need of the employer and the requirement of the job, you could also be 

placed in a foreign job, with a minimum salary of US$500 per month (Rs. 30,000/- 

approximately). 

39. Will I get a Government job after completing the training program? 

No. Government sponsors your training at an institute of repute and the PIA will place you 

in industry.  

40. Often, employers have a hire & fire policy. How will training under DDU-GKY 

help me in retaining a job? 

Training centres under the DDU-GKY offer you courses approved by NCVT or 

Qualifications Packs for NOS as devised by the Sector Skills Councils of NSDC. In addition, 

all training centres offer domain labs, which usually have the same equipment as you will 

find in your job. And you will get additional courses in soft skills, functional English and 

Computers. You will also get to work and learn from a Tablet PC in some training centres. 

Most of the DDU-GKY training partners use very innovative teaching techniques that use a 

lot of videos and employ qualified trainers. As a result, training that you get under this 

program will make you job-ready and capable of performing in the placement provided.  

41. Once placed, will I grow in my job? Or is there a risk that I will remain stuck in the 

same position and role all my working life? 

In all training courses, you will be trained in the skills needed to grow in your job and 

profile. But you need to work hard and ensure that your superiors and employers find you 

suitable for promotions from time to time. 

42. After the training, can I choose to be self-employed? 

All training programs under the DDU-GKY are devised to make you capable for a job. 

There are no classes or courses for self-employment or starting a business, but if you think 



are ready and want to start one, the counselors will encourage you and may offer you help 

from time to time. 

43. If I choose to be self-employed or start my own business, how will DDU-GKY 

and/or MoRD help me? 

 

The Ministry of Rural Development runs several other schemes, one of which is skilling 

for start-ups and entrepreneurships. Once you complete your course, you can apply under the 

entrepreneurship and receive necessary support like additional training or small loans to start 

your own business. 

Employer  

1. How will an association with DDU-GKY benefit my business/organization? 

Performance of an organization is dependent on the workforce having the right mix of 

skills; and often lack of skilled manpower causes delays and potential loss of revenue. DDU-

GKY is working hard to provide adequate skilled manpower, in industry relevant job roles, so 

that employers have access to a wide talent pool to hire from. Following are the advantages 

of associating with us: 

 World-class training through international benchmarking (National Occupational 

Standards, NOS) aligned to NSQF and best practices  

 Ensuring quality output and minimum service delivery benchmarks through its 

framework of Guidelines and detailed Standard Operating Procedures (SOPs) 

 Quality Initiatives instituted such as Training of Trainers (ToT) to build efficacy and 

scale, a special focus on ASK (Attitude, Skills & Knowledge) in learning 

 Curriculum as defined by respective Sector Skill Councils through their QPs aligned to 

NOS or NCVT and aligned to industry expectations 

 Mandatory training in soft skills, spoken English and basic computer literacy adding to a 

minimum of 160 hours  

 Emphasis on technology-led training infrastructure 

 Industry-ready discipline ensured through geo-tagged, time-stamped biometric attendance 

 Monitoring of training standards via CCTV recording 

 Guest lectures from industry leaders and domain experts 

 Mandatory third party Assessment and Certification of trained candidates 

2. What are the various sectors covered under DDU-GKY? 

We cover a wide range of industries and sectors such as Agriculture, Automotive, Beauty 

Often, employers have a hire & fire policy. Wellness, Construction, Electronics, Gems 

&Jewellery, Healthcare, Logistics, Retail and Tourism & Hospitality amongst many others. 

To view the complete list, please click 

Industry List 

http://ddugky.gov.in/content/industry-list


3. What are the various job-roles covered under DDU-GKY? 

There are over 450 job roles covered under DDU-GKY. Please click on the link below to 

view the list. 

Industry List 

4. In what way can we engage with DDU-GKY? 

Besides recruiting from DDU-GKY graduates in interactions with the placement cells of 

our PIAs, you can also engage with us directly in three ways, as Champion Employers, as 

Captive Employers and through Industry Internships. 

5. What is the eligibility to become a Champion Employer? 

Does your business employ or place blue-collar employees in large numbers, say more 

than 5,000 each year? Are your employees the engine of growth and/or rapid expansion? If 

your answer is “Yes” to any of the above questions, then you should definitely consider 

partnering with DDU-GKY as Champion Employers. Employers or Training organizations 

that can train and provide employment for 10,000 or more rural poor youth in the 2-3 years 

are eligible to partner with us as „Champion Employers‟. Subsequently, during the tenure of 

the MoU, they need to train and employ or place a minimum of 5,000 rural youth annually. 

6. There are many advantages to the association as Champion Employers: 

 Affiliation and recognition by the Ministry of Rural Development, Government of India 

 Support cost for the cost of training of candidates, which results in a minimum of 7-8% 

saving in training and recruitment costs 

 On-ground support in mobilization of rural poor youth using shared resources like Self-

Help Groups, Network of Village Resource Persons, Panchayati Raj Institutions with 

direct presence in over 200,000 rural areas across the country among others 

 Standardized processes in SOPs and established Guidelines that reduce the pain of 

individuals and regional priorities, detailing requirements like Project Proposals, 

Inspections, Physical Infrastructure norms etc. 

 Transparent financial management through the use of public resources like the Public 

Financial Management System (PFMS) of the CGA, Ministry of Finance 

 Preferential treatment in appraisals and approvals of training projects across all states 

 Preferential treatment in release of funds 

 

7. As a Champion Employer, what would be my responsibilities? 

The usual responsibilities of Champion Employers are: 

http://ddugky.gov.in/content/industry-list?order=field_industry_skill_program&sort=desc


 Convert or set-up co-branded Training Centres conforming DDU-GKY Champion 

Employer norms 

 Submit Projects for consideration and approval/ sanction 

 Mobilize and train rural poor youth as per commitments (5,000 each year for the 

duration of the MoU) 

 Follow curricula as determined by NCVT or Sector Skill Councils (SSCs) for specific 

job roles, ensure third party assessments and offer OJT where possible/ needed 

 Find suitable employment opportunities (with the organization or outside) for at least 

75% of all trained, with a minimum salary package of Rs. 6,000/- per month (for a 

training program of duration 3 months) 

 Facilitate Career Progression (growth in role with commensurate growth in income) for 

all placed individuals (within or outside the organization) 

 Provide timely information as needed by the Program as part of its regular MIS or 

monitoring and evaluation interventions 

8. What is the application process to become a Champion Employer? 

Champion employers engage with us through an official Memorandum of Understanding 

(MoU). If you are interested in entering into a Champion Employer engagement with DDU-

GKY, contact us here 

9. Who are the major Champion Employers associated with DDU-GKY? 

Currently, four organizations have entered into a relationship with the Ministry under 

Champion Employer policy. They are: 

 Apollo Mediskills (the training division of Apollo Healthcare) 

 Coffee Day Global Ltd (the owners of Cafe Coffee Day) 

 Manpower Group 

 Shivashakti Biotechnologies Pvt Ltd 

Another seven organizations have presented to the Champion Employer review committee. 

They are: 

 MarutiUdyog Ltd 

 Safe-Educate (the training division of SafeXpress Ltd) 

 Narayana Healthcare (the owners of NarayanaHrudalayas) 

 Team Lease (one of the leading staffing companies in India) 

 Quess Corp (IKYA Foundation) 

 KAYA (a group company of Marico)Future Corporate (Big Bazaar Group) 

10. What support will DDU-GKY provide to a Champion Employer? 

DDU-GKY will perform the following functions to support a Champion Employer: 

http://ddugky.gov.in/node/add/send-us-query


 Sanction a grant as per project norms, towards cost of training (with central and state 

shares as mandated in the SOPs) 

 Prioritize approvals of training projects 

 Support mobilization through States where the projects are sanctioned 

 Other benefits include:  

o Affiliation and recognition by the Ministry of Rural Development, Government of India 

o Support cost for the cost of training of candidates, which results in a minimum of 7-8% 

saving in training and recruitment costs 

o On-ground support in mobilization of rural poor youth using shared resources like Self-

Help Groups, Network of Village Resource Persons, Panchayati Raj Institutions with 

direct presence in over 200,000 rural areas across the country among others 

o Standardized processes in SOPs and established Guidelines that reduce the pain of 

individuals and regional priorities, detailing requirements like Project Proposals, 

Inspections, Physical Infrastructure norms etc. 

o Transparent financial management through the use of public resources like the Public 

Financial Management System (PFMS) of the CGA, Ministry of Finance 

o Preferential treatment in appraisals and approvals of training projects across all states 

o Preferential treatment in release of funds 

11. What is the eligibility to become a Captive Employer? 

If you or your group businesses need manpower to grow and fulfill your business goals, 

and you have ready training facilities, then you should consider becoming a Captive 

Employer with DDU-GKY. 

Businesses who already can train 500 or more in their own training facilities and employ 

them in their own organization or one of their subsidiaries, are eligible to partner with us as 

Captive Employers. 

12. As a Captive Employer, what would be my responsibilities? 

The usual responsibilities of Captive Employers are: 

 Convert your existing Training Centres to conform with DDU-GKY norms 

 Submit Projects for consideration and approval/ sanction 

 Mobilize and train rural poor youth as per commitments (500 each year for the 

duration of the MoU) 

 Follow curricula as determined by NCVT or Sector Skill Councils (SSCs) for specific 

job roles, ensure third party assessments with OJT where possible/ needed 

 Place within the organization or subsidiaries, at least 75% of all trained, with a minimum 

salary package of Rs. 6,000/- per month 

 Provide timely information as needed by the Program as part of its regular MIS or 

monitoring and evaluation interventions 

13. What is the application process to become a Captive Employer? 



Captive employers engage with us through an official Memorandum of Understanding 

(MoU). If you are interested in entering into a Captive Employer engagement with DDU-

GKY, contact us here 

14. Who are the major Captive Employers associated with DDU-GKY? 

Coffee Day Global, partnered with us as Champion Employers (as their manpower 

requirement exceeds 5,000 each year) is a captive employer who absorbs all rural youth 

trained under DDU-GKY within the organization. Similarly, Apollo Mediskills, Narayana 

Healthcare, Team Lease and Safe-Educate are all captive employers who are taking 

advantage of the Champion Employer policy. 

15. What support will DDU-GKY provide to a Captive Employer? 

DDU-GKY will perform the following functions to support a Captive Employer: 

 Sanction a grant as per project norms, towards cost of training (with central and state 

shares as mandated in the SOPs) 

 Prioritize approvals of training projects 

 Support mobilization through States where the projects are sanctioned 

16. What is the eligibility to partner through Industrial Internship? 

A skilled labour intensive business, which needs to add workforce to scale but does not 

have any training facilities can also engage with DDU-GKY in the Industrial Internship 

mode. This is the perfect engagement for businesses that employ a large number of blue or 

rust collar employees and need to rapidly increase their workforce to grow their businesses. 

For instance, if you are a business specializing in handicrafts and you need skilled workers to 

build scale. If you can ensure learning on-the-job, then you should choose the Industrial 

Internships route. 

17. Under Industrial Internship, what would be my responsibilities? 

The usual responsibilities of Industrial Internship Employers are: 

 Submit Projects for consideration and approval/ sanction 

 Recruit a minimum of 200 candidates for Internships 

 Pay a stipend of Rs. 3,000/- per month for 12 months of training 

 Ensure On-the-Job training of candidates 

 Absorb trained skilled workers after 12 months at a minimum salary of Rs. 10,000/- 

per month 

 Provide timely information as needed by the Program as part of its regular MIS or 

monitoring and evaluation interventions| 

18. What is the application process to partner through Industrial Internship? 

http://ddugky.gov.in/node/add/send-us-query


Industrial Internship employers engage with us through an official Memorandum of 

Understanding (MoU). If you are interested in entering into an Industrial Internship Employer 

engagement with DDU-GKY, contact us here 

19. What support will DDU-GKY provide to an Industrial Internship Employer? 

DDU-GKY will perform the following functions to support an Industrial Internship 

Employer: 

 Support one-time travel cost to the location of placement, not exceeding Rs. 4,500/- 

 Support retention of the candidate on the job with Rs. 5,000/- per month for 12 months 

 Support mobilization through States where the projects are sanctioned 

20. Would we need to develop the course content for the training or would it be 

provided by DDU-GKY? 

The course content should be in tune with the requirement of industry/trade. DDU-GKY 

does not provide the course content. The employer can use a course content certified by 

National Council for Vocational Training (NCVT) or Sector Skills Council (SSC) or any 

other agency notified for the purpose by MoRD. 

21. Does DDU-GKY engage any implementing agencies we can collaborate with for 

training and placement? 

DDU-GKY is implemented in public-private partnership mode with leading educational 

institutions, corporate entities and NGOs. All PIAs currently implementing training projects 

sanctioned under DDU-GKY can be engaged with for the following: 

 Recruitment of trained graduates as per requirements 

 Offering the workplace as a Site for On-the-Job Training/ Internship 

 Engaging with Faculty interventions wherein you can influence the training of candidates 

to suit your requirements 

 Association for „Training of Trainers‟ programs to ensure that the trainers are aware of 

the latest technology as well as focus on areas most suited for your requirements 

22. How will it benefit us to recruit from DDU-GKY? 

The biggest advantage of recruiting from DDU-GKY is a cost savings of about 7-8%. This 

is essentially savings on mobilization and reimbursement of most or a part of the training 

cost. Rural poor youth tend to be more motivated and committed to the organization and the 

job when they get one as opportunities to fulfill their career and lifestyle aspirations are 

limited. With proper counseling and direction, they tend to work harder to integrate with 

mainstream society and driven by ambition to achieve personal and social goals. Also, they 

are malleable and can be moulded rather more easily in any culture and do not carry any 

http://ddugky.gov.in/node/add/send-us-query


burden that needs to be un-learned first. Therefore it‟s a win-win situation to recruit 

candidates from DDU-GKY skilling program. 

23. What is the process of recruitment from DDU-GKY? 

When recruiting from the trained pool of rural youth from our PIAs, you need to plan the 

following: 

 Offer regular paying jobs with a minimum salary of Rs. 6,000/- per month (CTC). 

One of the core purposes of DDU-GKY is to aid in poverty alleviation through adding 

diversity to the incomes of rural poor families. As a result, the minimum salary 

recommended is above the rural poverty line, defined as committed monthly expenses of 

Rs. 4,860/- for a family of 5 (Rangarajan Committee, 2014)  

 Provide for adequate support to facilitate transition (food + accommodation if 

needed). In most of the cases, trained rural youth are migrating from their native villages 

for the first time, and are getting exposed to a city or industrial centre for the first time. 

Adjusting to food and finding suitable accommodation are some of the challenges that 

they find difficult to cope with, and this often results in return to villages. By offering 

support for one meal and shared accommodation, you will ensure higher commitment as 

well as quicker adjustment to work-life.  

 Offer documentation support to the above in terms of salary slips/ joint certificates. 

Our PIAs are required to track placed candidates and counsel them over phone or through 

in-person visits to motivate job retention over a period of 12 months. There are added 

incentives payable to PIAs for achievement of such outcomes. This requires continuous 

MIS which is evidenced through salary slips and joint employer-employee certificates 

 Offer a career path that you will afford to performing candidates over time. 

Knowing „what to achieve and in what duration‟ are motivators, be it for urban or rural 

trained youth. 

 Support our monitoring teams in their efforts to collect data & MIS from time to 

time. In regular intervals, officers from the Ministry or its appointed monitoring & 

evaluation agencies will visit and interact with you, your line managers as well as placed 

candidates. This healthy interaction is to verify the claims of the PIAs (for disbursement 

of incentives) as well as an opportunity for you and your team to contribute proactively 

and constructively in bettering the quality and content of training service delivery. In 

addition to visting teams, you can also write to the Ministry directly: The Deputy 

Secretary (Skills), Ministry of Rural Development, 3rd Floor, Eastern Wing, Thapar 

House, 124 Janpath, New Delhi 110 001. Each fiscal year, we conduct at least one 

meeting or panel discussion with CxOs and Line Managers. 

If you are interested in sourcing your manpower talent from our trained candidates, please 

click on this link and fill in the form. Our relevant partners and placement cell coordinators 

will get in touch with you at the earliest. 

24. I am already training and skilling youth in my facility. Can I partner with MoRD? 



Yes you can partner with MoRD as a training partner, you will have to check if you fulfill 

eligibility conditions as laid out and register with the Ministry for the same. However, if you 

are an employer and train youth specifically for jobs in your organization or industry only, 

you can partner with MoRD under any of the employer engagement policies like Champion, 

Captive or industrial internships. 

25. Can I use my CSR fund component to train youth as per my requirements? 

Yes. You can use your funds in the CSR share to train youth under the DDU-GKY 

program. This is by way of sponsorship of candidates in one of the approved PIAs and 

training centres of the MoRD. Please write to the Deputy Secretary (Skills) for more 

information in this regard. 

26. I need interns on regular intervals. How can I benefit from DDU-GKY? 

If you need more than 500 interns each year, who will learn a trade or a job-skill in your 

organization, working alongside one of your employees, and you can offer them a job in your 

organization after 12 months of training, then you can partner with the Ministry under the 

Industrial Intership program. 

27. We need skilled manpower for various roles, some of which need longer training 

durations and costly training equipment like simulators etc. We have some such 

equipment already in place. How can we partner with DDU-GKY? 

You can partner with the Ministry under the Captive employer policy by way of a MoU. 

The DDU-GKY will offer you applicable cost of training and help you in mobilizing youth 

for your training programs, also using shared resources like Self-Help Groups and other 

village level resources. 

28. We are an organization that offers foreign placements to skilled and experienced 

workers. How can we partner with MoRD or DDU-GKY? 

You can partner with MoRD as a training partner. Please see the eligibility criteria for 

training partners in this site. 

 

 

 

29. We need to re-skill experienced candidates for foreign placements. Are there any 

such training programs under DDU-GKY? 

 



Currently, there are no re-skilling programs under the DDU-GKY, however, you can 

always engage with the Ministry to offer such training programs. The Ministry prioritizes all 

training proposals that offer foreign placements at the completion of the course. 

Project Implementing Agency (PIA) 

1. How will an association with DDU-GKY benefit my organisation? 

DDU-GKY is uniquely placed in the skill training eco-system of the country. As part of 

the Ministry of Rural Development, it caters to the largest potential worker stream in the 

country, the 551million strong rural poor youth between the ages of 15 and 35. Through its 

parent program of Aajeevika, it has access to numerous Self-Help Groups (SHGs) across the 

country where the members not only facilitate in mobilization but also in ensuring 

attendance, facilitating village or community level participation and monitoring progress at 

regular intervals. It is also connected with rural Employment schemes like the MGNREGA, 

has credible access to Gram Sabhas and Gram Panchayat through its sister agencies and 

an experiential knowledge spanning over decades of running successful programs in the 

hinterland. This ensures that DDU-GKY can access and mobilize a large number of 

committed youth to training centres and facilitate training and transformation. 

In addition, DDU-GKY has invested in the making of Guidelines and Standard 

Operating Procedures (SOPs) to define minimum benchmarks, systematize processes, 

define service level standards and build transparency in operations as well as managing 

delays and defaults. In addition to processes, it also lays down applicable guidelines for 

making claims and demands on achievement of outcomes, thereby eliminating any role of 

individuals or personalized inspections. DDU-GKY is also in the process of adopting a 

distributed ERP system, called e-Kaushal and the Public Financial Management System 

(PFMS) to facilitate programme management, and ensure transparent investments and 

tracking of fund utilization. 

So if you are an educational institute of repute, a large employer with training 

infrastructure or a large private skill-training expert, committed to delivering better quality 

training and output, DDU-GKY is the right partner to grow with. 

2. What are the various trades covered under DDU-GKY? 

We cover a wide range of industries and sectors such as Agriculture, Automotive, Beauty 

& Wellness, Construction, Electronics, Gems &Jewellery, Healthcare, Logistics, Retail and 

Tourism & Hospitality amongst many others. To view the complete list, please click 

Industry List 

 

3. What are the various job-roles covered under DDU-GKY? 

http://ddugky.gov.in/content/industry-list


From a welder making the Maruti car to an Entrepreneur in the Agriculture sector to an X-

Ray machine assistant in a Super Speciality Hospital to a Sales Person selling premium shirts 

to a Back-Office professional working on computers, DDU-GKY‟s current training partners 

offer training programs in over 82 sectors, covering over 450 job-roles or trades. Please click 

on the link below to view the list. 

Industry List 

4. What are the eligibility criteria to partner with DDU-GKY? 

Any registered organization (other than proprietorships or partnerships) can apply to be a 

Training Partner. If you are already registered with National Skill Development Corporation 

(NSDC) as a partner can also apply directly to us. 

At the time of application, a partner should have positive net worth in at least two of the 

last three financial years and a turnover of at least 25 percent of the size of the project cost. 

The training partner should also be making profits for at least 1 year in the last 3 years to 

ensure sustainability of the relationship. DDU-GKY allows for a consortium of partners to 

apply, however in such circumstances, one of the partners has to become the lead partner and 

ensure the delivery of all objectives and outcomes of the ministry. 

That said, DDU-GKY prefers the following partners: 

 Organizations who can train and place more than 500 candidates in overseas wage 

employment each year 

 Organizations who can enter into Champion Employer MoU, train and place over 10,000 

candidates in 2 years (See employer‟s section for more information)  

 Organizations who can enter into Captive Employer MoU, train and absorb over 500 

candidates every year in their own business or in subsidiary businesses  

 Organizations with a turnover of more than Rs. 100 Crores per year, who can offer 

Industrial Internship opportunities for more than 500 candidates  

 Organizations who have completed 3 SGSY-SP or DDU-GKY projects in the last 5 

years  

 Organizations with project experience of more training than 20,000 candidates, of whom 

at least 75% have been placed in wage employment 

5. What is the application process to partner with DDU-GKY? 

To begin with, you would need a Permanent Registration Number (PRN). This is a 

number allocated after a partner registers with the DDU-GKY as a PIA. The application form 

for a PRN has been provided in the website( www.ddugky.gov.in.) In the form, you are 

required to provide organizational details like Address, Registration Certificate issued by the 

Registrar of Companies or Registrar of Societies, a scanned copy of the picture of the main 

premises etc. On completion of the form, and the verification process by the Ministry, the 

http://ddugky.gov.in/content/industry-list?order=field_industry_skill_program&sort=desc
http://ddugky.gov.in/


PRN is issued. Project applications without this number cannot be considered. For step-by-

step guidance on how to apply for the PRN please click on the PRN User manual. 

6. Can the proposal be submitted online? 

Yes, proposals can now be submitted online. Please log on to www.ruralskills.in and click 

on the Application User manual for step-by-step guidance. 

7. What are the documents that need to be furnished along with the proposal?  

The online format for submitting proposals is comprehensive and involves provisions of 

several documents and reports like Population Demographic and Skills Gap Study for the 

district/ state proposed, audited financial reports (B/S & P/L Statements) etc. The online s/w 

continuously prompts users to upload necessary documents and evidences as needed in each 

and every step. You will need to read the instructions in the manual carefully, before starting 

to fill in the project proposal.  

8. As a training provider, what would be my responsibilities/role?  

DDU-GKY invests in projects, but it‟s our training partners who play the all-important 

role of becoming the bridge between industry and candidates. Building a project requires 

partners to complete a proposal, and strategic tasks that involve: 

 Skill Gap Analysis (SGA): Undertake SGA, understand market demand& supply 

dynamics and aspirations of rural youth before applying under DDU-GKY to understand 

and define project scope 

 Establish quality management and monitoring systems: Set up website and provide 

up-to-date MIS information (as mandated). Undertake Quality Management & 

Monitoring as per the Guidelines, co-ordinate with states and MoRD. Assessment and 

certification of trainees, independent assessment and industry sign-off 

 Mobilize, Train and Certify:Mobilize, counsel and select beneficiaries to ensure right 

fit, establish training centres with required infrastructure as prescribed, develop training 

plans, training content and align curriculum with the Sector Skill Councils (SSC) or 

National Council for Vocational Training (NCVT) as per guidelines of DDU-GKY and 

ensure third party assessment and certification of every trainee 

 Employment and Support: Identify and formalise prospective employers for placement 

of trainees. Ensure 75% compulsory placements of trainees. Undertake post-placement 

tracking and support to trainees for a minimum of one year 

 

9. Post submitting the proposal, what are the various steps involved for the final 

selection? 

Once the project proposal is submitted and accepted through an acknowledgement issued 

by the Ministry, the proposal is then appraised for its financial and project merits, scored 

http://www.ruralskills.in/


automatically and prioritized accordingly. The proposal is then approved by competent 

authority of the programme division and recommended for considerations of the Empowered 

Committee appointed by the Ministry. The Empowered Committee of the Ministry, reviews 

all proposals submitted against the needs of industry and state demographics and sanctions on 

the basis of recommendations of the central and state departments. 

10. What kind of financial and operational support will be provided by DDU-GKY? 

DDU-GKY offers a fixed cost with incentives on achievement of outcomes and support 

training partners that meet eligibility requirements. We also encourage innovations, not only 

in training and pedagogy, but also in projects that can lead to better outcomes over time. The 

investment model follows the preferences indicated below through a simple process of 

categorization of partners and projects. 

Our investment is on the basis of three different project sizes as highlighted below: 

 

11. What is the current set-up in states to help us implement the program? 

In some states, DDU-GKY has empowered the states to plan, sanction and implement 

training projects as sufficient capacity exists or has been created. Such states are referred to 



as Action Plan States (APS). In such states, a Chief Operating Officer (COO) or Mission 

Director (MD) as part of the State Rural Livelihoods Mission (SRLM) or a dedicated State 

Skills Mission (SSM) usually leads the program. The COO or MD is supported by a State 

Programme Manager (SPM), usually dedicated to DDU-GKY and District Programme 

Managers (DPM) in each of the districts of the state, or at least in the priority districts of the 

state. The operations team is assisted by a Technical Support Agency and other staff like 

Finance, IEC (Communications and Advocacy) etc. In states where such capacity is being 

developed or invested into, the SRLM or SSM usually has a dedicated State Programme 

Manager and District Programme Managers for DDU-GKY. In addition to the programme 

management teams, there are a host of village to district level resources that can be accessed 

during mobilizations, like for instance Self Help Groups (registered under the 

Aajeevikaprogramme of the Ministry), Panchayati Raj Institution Officers, local District 

Administration (DMs/ SDMs/ JMs/ SJMs/ Block Development Officers among others). In 

some states, there are also other shared resources like Gram RozgarSewaks (GRSs) in 

Odisha, self-appointed Committees (VPRCs in Tamil Nadu) etc. There are also Prime 

Minister‟s Rural Development Fellows (PMRDF) appointed in over 160 districts of the 

country. All these resources can be accessed for support in mobilization and tracking 

placements through contact with family members of community members in the villages. 

12. I have submitted my proposal. How can I check the status? 

Once you submit your project proposal, you can track it by writing to the Ministry. You 

should contact the Deputy Secretary (Skills) for the same. Please refer to the Guidelines for 

the applicable time frame for response on your projects proposals. In case there are any 

clarifications sought by the Ministry, you will be contacted by relevant personnel and given a 

time frame to comply/ provide documentary evidences etc. 

13. Are there any quality benchmarks or set procedures developed by DDU-GKY for 

implementing the program? 

Yes, DDU-GKY has invested in the making of Guidelines and Standard Operating 

Procedures (SOPs) to define minimum benchmarks, systematize processes, define service 

level standards and build transparency in operations as well as manage delays and defaults. 

Please click on the link to view the Guidelines and Standard Operating Procedures (SOPs). 

14. What is Skill Gap Analysis (SGA)? 

Placements, job retention and career progression are the desired outcomes of DDU-GKY. 

Achievement of these outcomes is linked to the existing and potential demand for skilled 

manpower in industry across various sectors. A study of the demand for skilled manpower, 

from the district level upwards to the national level is called the Skill Gap Analysis. This 

requires the PIA to study the local, regional and national industry in their preferred sectors to 

identify demand through replacement of existing labour on account of age or shift in 

technology or creation of new jobs through fresh investments or line expansions at various 

job-roles. Matching demand with supply opportunity through demographic analysis of the 



region completes the Skill Gap Analysis for the making of a Project Proposal, PIAs need to 

factor in time, as projects are for longer durations with batches becoming eligible for 

placements regularly. Additionally, DDU-GKY requires that there is social inclusion of 

disadvantaged sections of society like women, SCs/STs, Minorities and Persons with 

Disabilities (PwDs). The operating ratios are: 50% (29% SCs/ 21% STs), 33%Women, 15% 

Minorities and 3% PwDs. These percentages however, apply for the project and can differ 

from time to time as notified by the Ministry, as well as for specific areas in the country.  

15. How should a typical training centre look like and what are the infrastructural 

facilities that should be available to the candidates? 

DDU-GKY, through its framework of Guideline and detailed SOPs has mandated 

standards applicable for the academic and non-academic areas of the training centres 

(Chapter 6 of SOP Part 1). In addition, DDU-GKY also has suggested co-branding 

requirements in the SOP Part 1 to enhance the aesthetic appeal of the training centres. At 

present, the Ministry has put in place a rating and grading scale to identify Model Training 

Centres. Below are the actual images of some of the training centres: 

 

You are expected to go through the detailed SOPs carefully as well as the course 

requirements as recommended by NCVT or the Qualification Packs for NOS devised by 

SSCs of NSDC to identify physical training infrastructure needed for the courses offered. 

Following are the important aspects to be borne in mind with respect to infrastructure in a 

DDU-GKY training centre. DDU-GKY training centres should have the prescribed: 

 Furniture, layout, colour scheme and signage – important for establishing the DDU-GKY 

brand 

 Lab, classroom and IT facilities 

 Training aids 

 Geo-tagged time-stamped Aadhaar linked biometric attendance facility for both trainers 

and trainees in training centres and in Industries with interns under the program. In case 

of projects with duration of more than 12 months, the attendance records maintained in 

the institution where training is being imparted shall be used. 

 Fire fighting equipment 

 First aid, hygiene, drinking water, canteen and washroom facilities 



 Internet and email access of prescribed speed on all IT equipment using which all trainees 

can check their emails and browse the internet 

 Access control facilities 

 Power back up, through a suitable DG set 

 Projection and copying equipment 

 High speed access to the workflow driven, internet enabled ERP of the PIA (and SRLM 

and MoRD when ready) 

 CCTV recording facilities in classroom, labs and common areas and local storage of the 

data for a period of 6 months. 

16. What is the fund flow mechanism in place currently? 

As per the Guidelines of DDU-GKY, PIAs are paid in 4 installments of 25%, 50%, 15% 

and 10% of the total cost of the project sanctioned. DDU-GKY has empowered states who 

have built their capacities to plan, sanction and implement training projects as Action Plan 

States. In these states, the centre transfers the funds in 2 equal installments of 50% each to the 

State Rural Livelihoods Mission (SRLM) or State Skill Mission (SSM), who in turn make the 

payments to the PIAs in the same installment plan as above. In other states, where such 

capacity is still being developed, the National unit of the Ministry directly approves and 

sanctions projects and makes all payments in the above installment plan. All processes of 

investment decisions, programme management and monitoring tasks are completed by 

Central Technical Support Agencies (CTSAs) on behalf of the Ministry of Rural 

Development. The CTSAs are independent entities with adequate resources and past 

experiences of managing large skilling projects in rural India. At present, National Institute of 

Rural Development &Panchayati Raj (NIRD & PR) and NABARD Consultants (NABCONS) 

serve as our Central Technical Support Agencies. All payments will be made according to the 

following release conditions: 

Installment Funding % Release Condition 

1 

25% of 

project 

cost 

On sanction of project and signing of MOU. 

2 

50% of 

project 

cost 

On:  

a. Spending 60% of funds disbursed as 1stinstallment as 

visible in web site. 

b. Achieving 40% of physical target inclusive of sub-targets 

such as for SC/ST, minorities etc. 

c. Submitting audited expenditure statement like P&L 

statement, Balance sheet etc. with respect of previous 



Installment Funding % Release Condition 

year for cases after 30thSeptember. 

3 

15% of 

project 

cost 

On:  

a. Spending 90% of funds disbursed as 1stand 2nd 

installments as visible in website. 

b. Achieving 90% of physical target inclusive of sub-targets 

such as for SC/ST, minorities etc. 

c. Submitting audited expenditure statement like P & L 

statement, Balance sheet etc. with respect of previous 

year for cases after 30thSeptember. 

4 

10% of 

project 

cost 

On achieving all targets and submission of project closure 

documents as well as signed scorecard. However, the release of 

the 4thinstallment will not be held up till the one-year tracking is 

complete.  

17. What is the role of the Technical Support Agencies (TSA)? 

Central and State Governments may engage Technical Support Agencies (TSAs) to 

complete all processes of investment decisions, programme management and monitoring and 

quality control tasks. TSAs will undertake: 

 Monitoring of training 

 Due diligence of training centre 

 Inspection of training centre 

 Monitoring of video /audio clips and reports uploaded by PIA 

 According approvals on behalf of MoRD or State 

 Recommending approvals to MoRD or State 

 Monitoring compliance of PIAs with the Program guidelines and/ or SOP 

 Compiling and submitting reports to MoRD/ State 

18. Would we need to develop the curriculum for the training or would it be provided 

by DDU-GKY? 

Content, pedagogy and training delivery of the course is the responsibility of the PIA. The 

PIAs are expected to set-up Academic Councils with subject matter experts at the 

Headquarters, who in turn need to determine and propose the content, pedagogy, delivery and 

assessments as part of the project proposal. The course content should be in tune with the 

requirement of industry/trade. National Council should certify it for Vocational Training 

(NCVT) or Sector Skills Council (SSC) or any other agency notified for the purpose by 



MoRD. In special cases certification by nationally acknowledged proprietary training brands 

will also be considered provided MoRD has approved it. Other important aspects are: 

 Training and course content should facilitate learning by rural poor youth who may not 

have exposure to English.  

 There should be mandatory modules on soft skills, functional English and basic IT skills 

for a minimum of 160 hours in a 3 months course duration. For more information, please 

go through the Guidelines here - . 

 Mixed media modules, interactive pedagogy, which includes games and role-plays. 

Curriculum and daily session plan should be uploaded on the PIAs website and 

transferred on to http://ddugky.gov.in. 

 Adequate practical and on the job training /internship must be incorporated into the 

training module where necessary. 

 Course material and exercises should be available online so that trainees who wish to use 

it to revise and improve themselves are able to do so. Keeping in mind the proliferation of 

mobile based learning opportunities, the development and deployment of mobile phone 

based content is expected. 

19. What are the activities to be undertaken for mobilizing candidates? 

The quality of candidates mobilized has a significant impact on retention during training as 

well as in the jobs they are placed in as well career progression.  

 Institutional Tie-ups: In the areas identified by SRLM for implementing the programme, 

the PIA should carry out mobilization by involving institutions of the poor established 

under Aajeevika as well as GPs. Both GPs and Aajeevika institutions have an important 

role in ensuring that the skills and placement needs of all eligible persons in all 

habitations are addressed.  

 Mobilization criteria: The willingness of the candidate identified after mobilization to 

undergo the training programme has to be ascertained. The selection process for 

identifying the trainees has to be transparent and open to all stakeholders. There is a fine 

balance to be had between aspiration, eligibility and aptitude. While all residents have a 

right to be considered, it could well mean that not all those who are considered for a 

particular trade are selected. This is acceptable, provided records are maintained that 

show that aptitude tests did not indicate a match between aspiration and potential or the 

aspirant was not eligible.  

 Focus on Inclusion: PIAs shall give priority in mobilizing and selecting candidates 

identified as focus/special groups in the DDU-GKY Programme guidelines. They should 

also adopt a GP saturation model while mobilizing. This serves two purposes.  

 It ensures that none of the residents who are desirous of being skilled 

and placed are left out from being considered.  

 It allows both parents and candidates to support each other during 

training and placement. This is especially important if training or 

http://ddugky.gov.in/


placement happens to be in a location distant from their place of 

residence. 

 Counselling: Candidate counselling should provide information to prospective trainees 

on the nature of work in the sector/trade, availability of jobs, deliverables by the 

employer, entitlements, growth prospects and risks involved. This is aimed at helping 

both candidates and parents make informed choices and to match aptitude with 

aspirations. Within the frameworks developed by SRLMs, counselling may also include 

creation of on-job counselling sources as well as Job Melas. 

 Selection: Selection is the stage after counselling. A list of those selected on the basis of 

aptitude tests (psychometric and others) and counselling (by trained counsellors) is 

prepared and uploaded on the designated MIS. While it should be ensured that all those 

desirous of being skilled and placed are considered and put through counselling and 

aptitude tests, it is possible that not all will be found to have the aptitude required for the 

training program being organised by that particular PIA. These cases should be separately 

identified and taken on a state data base for follow up by the SRLM so that these persons 

get a chance to enrol for another trade with the same or another PIA at the earliest. 

20. Who are the stakeholders that should be reached out to for support? 

Gram Panchayats, District & Block Administrations, SRLMs/ SSMs, CTSAs, Ministry 

(Centre & State),respective Ministers and their offices, NCVT/ SSCs of NSDC, Accredited 

Assessment Agencies, Public Grievance Cells and Anti-Corruption Cells/ Vigilance 

Departments for various aspects.  

21. Is there any communication material provided by DDU-GKY that can be used to 

reach out to stakeholders? 

Yes. Please click on the link to download the DDU-GKY campaign aimed at Rural 

beneficiaries as well as the National campaign aimed at employers. 

IEC materials 

 

 

 

 

 

 

22. What would be the approximate unit training cost per candidate? 

http://ddugky.gov.in/content/iec-materials


The unit training cost per candidate along with basic sub-components under DDU-GKY 

for courses of different durations are as follows: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

23. What is the minimum qualification of a trainer? 

DDU-GKY lays huge emphasizes on the quality of trainers hired for its skilling program. 

It is important to ensure that only those persons are deployed as trainers who have the 

requisite exposure to the requirement of prospective employers. They should also possess the 

knowledge, skills and attitude needed to be a good trainer in his/her domain. In the first 

instance this has to be tested and verified by the Q team of the PIA and verified by the SRLM 



or its TSA. Knowledge can be tested with the help of written tests and administering practical 

tests can test the skills of the trainer. However attitude can be tested only in the real 

classroom situation. This is why it has been mandated that all class room and lab sessions 

should be recorded using CCTV cameras. Samples of the footage drawn using statistically 

valid techniques should be examined by domain experts in the Q team of the PIA and verified 

by the SRLM or its TSA every month. Based on this each trainer in the DDU-GKY 

ecosystem should be graded separately for knowledge, skills and attitude. 

24. Is there any capacity building training that will be provided to the trainers? 

At DDU-GKY we organize regular Training of Trainers (ToT) programs facilitated by 

imminent industry experts and academic councils with international certification to build the 

capacities of our trainers.Apart from that DDU-GKY has launched its Internet enabled eSOP 

Training and Certification software to ensure the availability of trained and certified 

manpower across the skilling eco-system. Please click on the link to view the same 

http://ddugkysop.in 

25. How will the monitoring and evaluation of the project take place? 

Monitoring is a continuous measurement of progress while the project is on-going. This 

involves checking and measuring progress, analyzing the situation and reacting to new 

events, opportunities and issues. Following are the steps that will be taken periodically to 

monitor and evaluate the project: 

 Fortnightly monitoring and guidance notes to PIAs using online MIS of PIA: TSAs will 

monitor the online MIS on a regular basis and issue/upload fortnightly guidance notes to 

identify and notify non-compliance and for improving the use and functioning of online 

MIS. 

 Monitoring of compliance by PIAs on points raised in guidance notes: PIAs will be 

required to comply with the points raised in the guidance notes within a week of the 

upload of guidance notes. 

 Monthly inspection of training centres by Q team of PIA: Q team of PIA will undertake 

monthly inspection of training centres. The proceedings of these visits will be recorded 

through GPS-enabled video/audio clips and uploaded along with action points for 

compliance by the training centre manager and trainers in the workflow MIS and 

monitored for compliance. 

 Bi-monthly inspection of training centres by State TSA: SRLM officials/ State TSA will 

undertake bi-monthly inspection of training centres. The proceedings of these visits will 

be recorded through GPS-enabled video/audio clips and uploaded in the workflow MIS 

along with action points for compliance by centre managers and trainers and monitored 

for compliance. 

 Tri-monthly inspection of training centres by MoRD‟s CTSA: MoRDs CTSA will 

undertake tri-monthly inspection of training centres. The proceedings of these visits will 

be recorded through GPS-enabled video/audio clips and uploaded in the workflow MIS 

http://ddugkysop.in/


and monitored along with action points for compliance by centre managers and trainers 

and monitored for compliance. 

 GPS enabled bio-metric attendance of trainer and trainees: Deployment of geo-tagged, 

time stamped Aadhar-linked biometric devices for taking attendance of trainers and 

trainees and pushing it in real time to a central server visible to the Q team of the PIA and 

State/MoRD CTSA will be one of the pre-requisites for starting up a training centre. 

 Read-only access to project bank account: PIAs will have to open a separate bank account 

for the DDU-GKY project and register the account details on CPSMS so that read-only 

access is available to the TSA/SRLM of the bank account of the PIA. Using this the 

TSA/SRLM will monitor:  

o Timely salary payment to trainers 

o Timely payment of monthly post-placement support to placed candidates 

o Timely payment of monthly transport and food support to non-residential trainees 

 Online logging of training centres: Daily opening and closing of training centres has to be 

logged online along with geo-tagged time stamped photographs of the class room and lab. 

26. What is the current MIS in place? 

An Internet based 3-tier concurrent monitoring system across SRLMs/ DDU-GKY SSMs, 

CTSAs and MoRD is developed based on the Programme Guidelines and detailed SOPs for 

all service delivery processes. This is a CTSA led initiative (called MRIGS) and is currently 

being field-tested by NABCONS.  

Also an Internet based Project Proposal Application Form has been developed by DDU-

GKY to ensure consistency across states and achieve the goals of the programme division. 

This includes built-in prioritization of PIAs and projects and also scoring of proposals. 

DDU-GKY has also modified and implemented Public Financial and Monitoring System 

(PFMS), an online fund management, fund release and re-conciliation system used by various 

government agencies. It enables transfer of funds to various agencies and to beneficiary 

accounts and is inter-linked with the core banking system of over 90 banks all across India. 

However moving forward, DDU-GKY proposes to develop a comprehensive IT system, 

called eKaushal system. eKaushal system is envisaged to be available across both web and 

mobile, capture data and documents related to program implementation and operation, 

support evidence based decision and policy making and facilitate exchange of information 

with all the key stakeholders and other skill development programs. This internet-enabled 

workflow driven ERP platform will handle all aspects of programme management including 

submission of proposals, release of funds, training centre management etc. Therefore MRIGS 

and Online application form would subsume under eKaushal with PFMS integrated into it. 

27. How will the assessment and certification be done? 

DDU-GKY has put in place the following processes to carry out assessments and 

certification: 



 Continuous Assessment: Internal and continuous assessment should be an integral part 

of the course curriculum. This should be in the form of announced and unannounced 

quizzes, assignments and other types of tests. The questions asked, answers given and 

marks obtained by each trainee should available in the password-protected area of the 

PIAs web site. This will be used by the PIAs own independent quality team when it 

makes monthly visits to each training centre. During these visits each centre and each 

trainer will be marked and ranked using a scorecard developed by NIRD. These marks 

will be verified during bi-monthly inspections of each training centre by the SRLM or its 

TSA as well as by NIRD/NABARD Consultancy (NABCONS). The results of PIAs own 

quality inspections is to be made available on the PIAs web site as it is a list of action 

points from each visit and details of compliance on each. 

 Third party certification: Independent certification and assessment by third party 

agencies of both curriculum and the skill, knowledge and attitude level of each trainee as 

acceptable to the industry or employer is mandatory. This is to ensure that DDU-GKY 

pass outs are of a high standard and are eagerly sought after by employers. The names 

and details of the certificates and the assessment agencies shall be mentioned in the 

project proposal. These should include only those agencies that have been empanelled by 

NCVT/SSC/notified by MoRD in the case of skills and NIOS in the case of school bridge 

courses for school dropouts. 

 Own certification in cases of established brands: Own certification in cases of 

established brands could be used provided MoRD has approved it in advance. 

28. What type of placements arerecognised by DDU-GKY? 

Placement at DDU-GKY is defined as continuous employment for a minimum of three 

months. The period of continuous employment need not be with the first employer. However 

the trainee should have worked and received payment for three continuous months, proof of 

which can either be in the form of a salary slip or a certificate indicating salary paid signed by 

the employer and salary received by the person placed along with a bank statement. A 

minimum placement of 75%1 of trained candidates is a non-negotiable in DDU-GKY.  

29. DDU-GKY recognises the following type of placements: 

 Captive placement: PIAs having their own requirement train and absorb the trained 

persons in their own organisations. PIAs submitting projects for captive placement should 

submit details of their own manpower requirement based on a realistic estimate of current 

needs. Captive placement for a second batch of trainees will not be allowed, if more than 

50 % of DDU-GKY youth placed with the same organisation has left within a span of six 

months. This is being insisted so as to minimize the danger of an “attrition based” 

placement model. 

 Placement providing jobs having regular monthly wages at or above the minimum 

wages: The proof of regular wage employment is demonstrated by the salary slip from 

the Human Resources department of the organization. In case the organization does not 

have a HR department, certificate issued by the employer indicating wages paid and 



counter signed by the employee along with the bank statement indicating that wages have 

been paid by crossed demand draft or money transfer will demonstrate proof of regular 

wage employment. 

 Placement in government organizations/with government contractors involved in 

public service delivery: Placement in public service delivery programs such as National 

Rural Health Mission (NRHM), MGNREGS etc. and institutions such as PRI, etc. are 

allowed provided it is continuous and full time and minimum wages is provided and 

proof of employment is available. 

 Placement in jobs in foreign countries: Placement in jobs, which can provide a 

minimum salary of Rs. 25,000,are permitted. Trainings that have the potential to provide 

salaries in the above range will only be approved. 

30. Are there any monitory supports or incentives given to the training partners? 

Yes, DDU-GKY is the pioneer in offering incentives on achievement of its outcomes in 

retention and career progressionFollowing are the different types of supportgrabs provided 

for the in Guidelines: 

 Retention Support: Candidates who remain in work for one year are successful in 

making the transition and very rarely slip back into unemployment. Therefore an 

additional resource at the rate of Rs. 3000/- per person is made available to PIAs to 

retain candidates in employment for 365 days 

 Support for Career Progression: A major challenge of DDU-GKY is to assist those 

placed to progress in their careers. This has been addressed in the form of an additional 

payment to PIAs at the rate of Rs. 5000/- for every person trained by the PIA who 

crosses a salary of Rs. 15,000/- per month and holds it for a minimum of 90 calendar days 

within one year of completion of training 

 Incentives for live distance training:PIAs are encouraged to adopt studio based 

interactive training methods of content delivery to ensure that master trainers can reach 

out to large number of trainees. An amount of Rs. 500/- per candidate will be payable to 

the PIA if at least 30% of the teaching hours are covered using the live distance training 

techniques 

 Incentives for facilitating foreign placements: An amount of Rs. 10,000/- per trainee 

will be payable to the PIA for providing counseling sessions to trainees who are offered 

placements in foreign countries 

The support structure as above is over 160% of the total cost of training offered to each 

PIA for a 3-month duration course. 

31. How can I share my best practices and view the same of other implementing 

partners? 

At DDU-GKY we regularly laud and post the best practices carried out by our training 

partners on our website. To view some of the existing best practices, please click on the 



link IndiaCanTo share the initiatives carried out by your organisation, kindly mail the content 

along with pictures to _______@ddugky.gov.in 

http://ddugky.gov.in/content/indiacan
mailto:ddugky.gov.in

